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Egham Park School
Egham Park School is committed to safeguarding the welfare of all children and young people and expects all staff and volunteers to share this commitment.

Careers Education, Information, Advice and Guidance (CEIAG) Policy
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Rationale 
Careers education and guidance programmes are vital for supporting young people in developing responsibilities and preparing them for a wide range of opportunities and experiences in their future. At Egham Park School, we are committed to providing our pupils with an appropriate careers education, information, advice and guidance (IAG). We have a coherent and progressive careers programme that supports pupils through years 7 – 11 and into post-16 and endeavours to follow the National Careers Strategy and other relevant guidance.

Objectives 
Egham Park School’s Careers Education and Guidance policy has the following objectives in line with the Gatsby Eight Benchmarks for Careers Excellence when delivering the careers programme in school:
1. To plan and provide a stable careers programme for our pupils
2. To expose pupils to relevant labour market information 
3. To address the needs of all pupils
4. To link curriculum learning to careers
5. To provide opportunities for pupils to encounter employers and employees
6. To support pupils in obtaining work experience placements when they are ready
7. To provide opportunities for students to encounter further and higher education
8. To provide personal guidance to students on careers education

Outcomes
As a result of the above objectives, the proposed outcomes of Egham Park School’s Careers Education and Guidance policy are:
• To contribute to strategies for raising achievement, especially by increasing motivation to
support inclusion, challenge stereotyping and promote equality of opportunity
• To encourage participation in continued learning including further education and technical qualifications
• To develop enterprising and employability skills in students 
• To significantly reduce to likelihood of any students leaving our educational establishment as NEET (not in education, employment or training)
• To involve all school stakeholders in the careers education of pupils, including parents and carers

Implementation of Careers Education
The policy was developed, and is reviewed every year, based on current good practice guidelines outlined by the DFE statutory guidance. Careers education is provided to all students and provision is made to ensure all pupils have access the curriculum. 

At Egham Park School, Careers Education is delivered through a variety of ways. 

Throughout the curriculum, careers education is delivered through PSHE, SMSC and other subjects such as Science and Humanities, where the focus is on developing attitudes to work, learning about the world of work and thinking about growing up and becoming more independent. 

Alongside this, we implement ASDAN’s ‘Placements with Purpose’ programme, which weaves meaningful careers education through the curriculum – building skills, confidence and a clear record of progress. Each year builds upon the previous, enabling pupils to develop a genuine sense of direction. Skills Builder Benchmark tracks essential skill growth over time and ASDAN accredited programmes and qualifications provide portfolio-based evidence that clearly shows what students have achieved and when. Overall, this creates a coherent journey that industry partners, parents and pupils can follow from their first enterprise challenge to their final qualification. 

Careers Education and Guidance 
Careers education and guidance (CEG) is an important component of the Curriculum and at Egham Park School we fully support and resource the statutory requirement for a Careers Curriculum across Key Stages 3 and 4. Personalised information, advice and guidance is offered to individual pupils to support them towards independent decision making and a full understanding of the next steps available to them. All pupils are encouraged to follow career paths that align with their interests, skills and strengths with the absence of stereotypes. All students are provided with the same opportunities and diversity is celebrated.

Work Experience 
Work Experience is discussed with pupils and their parents and carers and arranged based on the individual needs of each pupil. Work experience is the responsibility of the Careers Leader.

Responsibilities 
· The Careers curriculum is planned, monitored and evaluated by the Careers Leader.
· The Careers Leader will liaise with outside provision to ensure that specialist career guidance is available when required.
· The Careers Leader is responsible for maintaining all Careers resources, support and provision.
· The programme is reviewed annually by the Careers Leader and the Leadership Team.
· All staff contribute to CEG through their teaching and support of pupils.
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